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WELCOME
TO ASHTON ON MERSEY SCHOOL

Ashton on Mersey School is one of the most popular and 
oversubscribed schools in the region with a reputation for 
excellence and aspiration. 

As Headteacher, I am proud to lead a team of teachers and support staff who truly 
believe that every pupil should achieve or exceed their potential. Our mission 
statement is:

‘Together, we will be the best we can be.’ 

This mission lives and breathes in every area of our school community. The school 
has an established and embedded ethos of setting high academic standards by 
carefully crafting a pupil-centered approach where individual needs are matched 
with a broad, ambitious and exciting curriculum. In addition, the school is passionate 
about providing rich and diverse opportunities in an environment designed to nurture 
lifelong learners and citizens who can thrive regionally, nationally and globally. 

At Ashton on Mersey we are unwavering in our commitment to opening up a future of 
choice for our young people. This can be seen in every aspect of our work as we hold 
true to our motto:

Believe Achieve  Succeed

I look forward to working in partnership with you.

Mr Lee McConaghie
Headteacher 



“Trustees, the local governing body, the Executive Headteacher 

and the leadership team have a vision that ‘no pupil will be 

disadvantaged’ at Ashton on Mersey School. They are well on their 

way to ensuring that this vision becomes a reality.” Ofsted  

Ashton on Mersey School has a commitment to our six core values of: 

Equality, Compassion, Respect, Ambition, Integrity and Resilience. 

These values support the high expectations we have of our pupils. The success of the 
school is built upon a tradition of providing exceptional opportunities for our pupils to 
develop academically and socially. Teaching is adapted to suit learning style and potential, 
which encourages children of all abilities to challenge themselves and develop resilience 
with their learning. 

We seek to provide each pupil with the opportunity to achieve their potential together with 
the skills and qualifications to access further education or the world of work. 

Examination results show year on year improvements and we are extremely proud of the 
dedication and determination from staff and pupils alike in ensuring the best possible 
outcomes are achieved.

The Ashton on Mersey School Sixth Form continues to develop strongly and was judged 
to be ‘Outstanding’ by Ofsted at our last inspection. The dedicated building boasts world 
class learning facilities for our students. 

Our range of Level 3 courses offer fantastic opportunities for pupils who wish to undertake 
their post 16 studies at Ashton on Mersey School. 

Traditional values



Ashton on Mersey School has a disciplined and 
ordered environment. Our harmonious and 
respectful environment is built upon delivering 
stimulating lessons to keep pupils engaged, 
challenged and responsible for their learning. 

Maintaining a positive ethos is important to us 
and we look to praise all pupils who display 
good behaviour and a committed work ethic. 
Pupils understand the consequences of poor 
behaviour and the sanctions available to staff.

Our pupils thrive on the positive atmosphere 
at the school and take advantage of the many 
academic and social development opportunities 
available to them. We offer activities to suit the 
needs of all abilities and interests.

We seek the views of our pupils on a whole 
range of issues and our pupil leadership groups 
are influential across the school.  Their views 
have contributed to ensuring that we have 
a high quality learning environment, this is 
evidenced by high attendance and levels of 
engagement. Pupils tell us and Ofsted that they 
enjoy coming to school and feel safe and happy. 
Through regular contact with parents we are 
able to communicate and discuss a wide range 
of issues to further strengthen the home - school 
partnership.

“Pupils are confident and self-assured because of the quality of support that 

they receive at school. They display good attitudes to learning and take pride 

in their work. Pupils display resilience in their learning, which has a good 

overall impact on their learning and progress.”Ofsted 



Curriculum
At Ashton on Mersey School our curriculum is designed to be aspirational 
and to ensure that all pupils achieve to the very best of their ability. Our 
ambition is for our pupils to be: Powerfully Knowledgeable; Global 
Citizens; Healthy in Mind, Body and Soul; and have Ambition and 
Aspiration. Lessons are tailored to meet the needs of all learners and are 
engaging and challenging.  Pupils are taught skills and strategies to help 
them become effective, independent, resilient learners which prepares 
them for the different stages of school life and beyond. 

The design of the curriculum provides learning pathways for pupils from 
Year 7-13. Pupils are given appropriate and specialist advice and support 
in making the transition between Key Stages 2-5, preparing them fully for 
higher education opportunities and for embracing the world of work. The 
breadth of subjects offered ensures that our pupils maximise their social, 
moral, spiritual and cultural development.

Ashton on Mersey School has a long history of providing high quality 
teacher training as well as continuing professional development for 
teachers and leaders across the North West. As part of The Dean Trust, our 
highly qualified and experienced staff continue to support many schools 
in the region thus helping to raise standards and improve outcomes.

“There is a good balance between academic and vocational 

subjects. Across both Key Stages 3 and 4, pupils make 

consistently good progress across a wide range of subjects.” 

Ofsted  



Facilities
Ashton on Mersey School has first class 
facilities and resources that contribute 
to creating a stimulating environment 
for learning. Pupils enjoy lessons in high 
quality, purpose built accommodation. 
Significant investment has been made in 
refurbishing practical teaching spaces. 

It is our policy to remain at the forefront 
of information and communication 
technology. The school’s ICT network 
and classroom computing equipment is 
regularly updated and provides our pupils 
with the resources to learn and achieve the 
very best qualifications. 

“Leaders track pupils’ progress and attainment assiduously. They have 

high aspirations for their pupils. Teachers have strong subject knowledge 

and they use this effectively to plan lessons that ensure pupils make 

consistently good progress.” Ofsted  



“Pupils have access to over 40 clubs every day. They enjoy the range of 

activities on offer, including the Duke of Edinburgh Award, the science, 

technology, engineering and mathematics (STEM) club, photography, art and 

design, sporting activities, music and performing arts.” Ofsted 

Enriched Learning
The school has an excellent reputation in Sports and the Arts. 

The school boasts teams in a significant number of sports and our pupils have enjoyed 
outstanding success both at home and abroad. 

Our sporting leaders have made a significant impact on the school and they share their 
skills and experiences with other schools in the UK and around the world.

Music, dance and art are offered during the school day but also include regular trips to the 
theatre and other cultural events.  The school production takes pride of place and involves 
many pupils and staff working together on and off stage. Our school productions include 
‘Bugsy Malone’, ‘Grease’, ‘We Will Rock You’, ‘Les Miserables’, ‘Our House’ and ‘Jesus 
Christ Superstar’.  



We pride ourselves on the additional opportunities 
offered to each and every pupil. Learning inside 
the classroom is the key to success, but we also 
believe that this learning can be enriched and 
extended with activities beyond the classroom. 

Extra curricular activities are a key feature of the 
school with a range of trips and visits offered 
to suit all interests and abilities. Year 7 school 
camp, ski trips, theatre trips to London, visits to 
Normandy and trips to Iceland, Holland, Belgium 
and America are just some of the highlights of 
the school year, which provide rich cultural 
experiences for pupils. 

We have regular visits from colleagues and pupils 
from all parts of the world. Sixth Form students, 
and pupils at the school, have also had a variety 
of opportunities to represent the school on trips 
abroad.

“There is a wide-

ranging extra-

curricular programme 

that enhances and 

complements the 

curriculum offer” 

Ofsted 

Beyond the 
Classroom



Pupils benefit and value the support from a large 
network of caring adults. In addition to their subject 
teachers, our pupils are supported by their Form 
Tutors, Heads of Year, Pupil Support Managers and 
wider support staff. 

Student Services at Ashton is the focal point for 
many of our pupils (and parents). This is due in no 
small part to the highly trained and caring staff who 
will never accept that a pupil cannot be supported 
to overcome any challenge.

An Inclusive 
and Caring 
School

“Relationships 

between staff and 

pupils are excellent. 

Pupils apply 

themselves to their 

learning, demonstrate 

pride in their work 

and, consequently, 

most pupils make 

strong progress from 

their starting points.” 

Ofsted 

“Pastoral support is 

a key strength of this 

school. There is a 

strong commitment to 

equality and diversity. 

Pupils’ spiritual, 

moral, social and 

cultural development 

is excellent.” Ofsted 



The Dean Trust’s vision is to provide good schools for all of the 
communities that we serve. This is what parents, quite rightly, 
expect.

Our trustees, governors, employees and pupils feel part of a wider 
school family and community that has a common purpose. We always 
place children at the heart of our planning. We have developed a 
culture of excellence across the organisation and provide outstanding 
opportunities to challenge pupils of all ages. As important, is the aim 
to make every member of the school community employable in the 
future through a variety of routes including university, training or 
apprenticeships. 

All of our work is founded on a traditional approach towards education, with respect at the 
heart of our work. At The Dean Trust, pupils and students enjoy coming to school as they 
are positively challenged and feel like they are contributing to society. As such, they have 
good attendance and ever improving progress and attainment. 

Tarun Kapur CBE, 
Chief Executive 

The Dean Trust

“Trustees and the local governing body are passionate about securing the 

best possible education for the pupils at Ashton on Mersey School. They have 

a clear vision that every pupil must ‘Believe Achieve Succeed’.”  

Ofsted 

To achieve this, we employ talented and committed people who also believe that every 
pupil can do their best given a chance and encouragement. All our employees subscribe to 
the Trust’s vision and values as evidenced by our annual employee wellbeing survey.

Believe Achieve Succeed has been embraced by all of the schools within The Dean Trust. 
We have proved the power of these words with strong examination results and praise in 
Ofsted inspections. 

As a Trust, we are not insular and look to the best in industry and commerce to learn from 
and support our journey. Our key partners and sponsors significantly add value to our 
work.
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‘Together, we will be the best we can be.’
Ashton on Mersey’s Vision, Mission and Values have been created by staff, pupils, parents 
and governors.

• Our vision is where we want and need Ashton on Mersey to be.

• Our mission is our daily intent and why we exist. Its language indicates our desire to be 
a strong community with high aspirations for all. This message is further enhanced by 
the community logo which uses a house to indicate togetherness and collaboration.

• Our values encapsulate the personal qualities which we believe every member of the 
Ashton on Mersey school community should exhibit.

MISSION
Together, we will be the best we can be.

VALUES

Integrity

Equality Respect

Ambition

Compassion

Resilience

To create an inclusive culture which celebrates 
diversity  and where all pupils will gain the 

knowledge, skills and qualities required to embrace 
opportunities and challenges with confidence and independence. 

Pupils will feel empowered as they strive to make a 
positive difference to their communities and the world.

VISION
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We understand that pupils moving to a new school will naturally experience a number of 
changes in their environment. We are committed to making the transition as smooth as possible 
so that their years at Ashton on Mersey will be both happy and successful.
We expect pupils to: 

• subscribe and believe in our Vision, Mission and Values

• have respect for themselves, others and their environment.

• always try to be the best they can be.

• listen and to act on the advice and support that is given to them by staff.

• demonstrate good behaviour at all times.

• see homework as an integral part of the learning process.

• participate in all aspects of school life.

• be well mannered, courteous and self-disciplined.

• be well presented and to wear their uniform with pride.

• not have extreme hairstyles and abide by our uniform policy.

• not wear jewellery, make-up, trainers or trainer like appearance footwear and to not have
piercings.

• strive for 100% attendance and to be punctual to school and lessons.

• develop positive working relationships with staff and other pupils.
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The school day is planned as follows: 
  
 8.35 a.m - 9.00 a.m Registration / Assembly
 9.00 a.m - 9.50 a.m Period 1  
 9.50 a.m - 10.40 a.m Period 2  
 10.40 a.m - 10.55 a.m BREAK  
 10.55 a.m - 11.45 a.m Period 3  
 11.45 a.m - 12.35 p.m Period 4   
 12.35 p.m - 1.20 p.m LUNCH   
 1.20 p.m - 2.10 p.m Period 5 
 2.10 p.m - 3.00 p.m Period 6
  
Pupils are expected to be in their form rooms at 8.35 a.m

SCHOOL TERM DATES  2021-22
 
 OPEN  CLOSE
Tuesday 7th September 2021  Friday 22nd October 2021
  HALF TERM
 OPEN  CLOSE
 Monday 1st November 2021  Tuesday 21st December 2021
  HALF TERM
 OPEN  CLOSE
 Tuesday 4th January 2022  Friday 11th February 2022
  HALF TERM
 OPEN  CLOSE
 Monday 21st February 2022  Thursday 7th April 2022
  HALF TERM
 OPEN  CLOSE
 Monday 25th April 2022  Friday 27th May 2022
  HALF TERM
 Monday 6th June 2022  Tuesday 19th July 2022

STAFF TRAINING (INSET) SCHOOL CLOSED TO PUPILS
Monday 6th September 2021 
Friday 8th April 2022 Friday 
24th June 2022 (Trust INSET Day)

SCHOOL CLOSED FOR PUBLIC HOLIDAY 
Monday 2nd May 2022, Early May Bank Holiday

N.B School dates for 2022-23 will be available from the school or via the website after October 2021.
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Pupils should report to form rooms at 8.35am for registration. Breakfast will be served in the 
main dining room from 7.45am onwards.

In an effort to encourage excellent attendance, it is our policy to contact parents on the first day 
of a pupil’s absence via text message and/or a telephone call. This system is a genuine attempt 
to stop truancy and prevent our pupils from being at risk e.g. wandering the streets without their 
parents’ knowledge. A telephone  message from home on the first day of a pupil’s absence is 
appreciated and will remove the need for us to contact home. Pupils should bring a note of 
explanation for their absence to their Form Tutor on their return to school.

We believe that any absence from school is detrimental to pupils’ long term life opportunities and 
so should be avoided. Regular and punctual attendance at school is both a legal requirement, 
and essential for pupils in order to maximise their educational opportunities.

Sections 444A and 444B of the Education Act 1996 empowers Headteachers or their nominated 
deputies to issue Fixed Penalty Notices in cases of unauthorised absence from school, where 
a parent/carer is considered capable but unwilling to secure an improvement in their child’s 
attendance at school. If a child of compulsory school age fails to attend regularly at school his/
her parent/carer is guilty of an offence under Section 444 Education Act 1996. If unauthorised 
absences continue after the period of notice, proceedings will be taken in accordance with 
Section 444(1) or (1A) Education Act 1996. A formal written warning of the possibility of a 
Penalty Notice will be issued to parent(s) and a period of 15 school days given to improve 
attendance. Where there is no improvement a Fixed Penalty can be issued. The amount of the 
penalty is £60 if paid within 21 days of receipt of the notice. This rises to £120 if paid after the 21 
days but within 28 days.  If the payment is not made the parent/carer(s) will be prosecuted for 
the original offence and could be subject to a range of fines or other disposals in the Magistrates’ 
court. Penalty Notices and other sanctions will be used only where parental cooperation in 
this process is either absent or deemed insufficient to resolve the problem. They will be used 
as a means to support parents/carers to meet their responsibilities in law, and where there is a 
reasonable expectation that their use will secure an improvement.

During the lunch break, pupils must stay on the school premises unless they can be picked up 
by a parent or relative to ensure their supervision and safety.  No other alternatives are available. 
Pupils who stay for a school meal are expected to remain on the premises under the supervision 
of school staff for the whole of the lunch break.

NO RESPONSIBILITY CAN BE ACCEPTED FOR ANY PUPIL WHO LEAVES THE SCHOOL 
PREMISES IN DEFIANCE OF THIS RULE.

Pupils who achieve excellent levels of attendance will be rewarded by the school.

HOLIDAYS DURING TERM TIME

Amendments have been made to the 2006 regulations in the Education (Pupil Registration) 
(England) (Amendment) Regulations 2013. From 1st September 2013, Headteachers are 
prevented from authorising holidays/absence during term time. Leave of absence from school 
will only be authorised in exceptional circumstances. For further information please see the 
website.

MEDICAL APPOINTMENTS

Where possible, all appointments should be arranged out of school hours to ensure minimum 
disruption to learning. When appointments have to be made in school hours, a note requesting 
authorisation must be sent to the Form Tutor.
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Good work and attitude are rewarded through both the ‘Dollar’ system and through the awarding 
of certificates and prizes. A conscious effort is made by all our staff to recognise individual 
achievement and to suitably reward good behaviour, effort and attendance. 

Rewards are issued for lots of different reasons. Parents may receive a text home when their 
child does one of the following:

• Showing excellent effort in their studies

• Answering a question really well

• Demonstrating an improvement in manners, uniform or punctuality

• Producing an outstanding project/coursework/essay/piece of work

• Demonstrating positive citizenship in the community

• A fantastic sporting achievement

• Excellent attendance and punctuality

In addition, each week the Headteacher awards Star of the Week to pupils who have been 
nominated by staff; Praise Postcards and letters of commendation are also issued. Every term 
pupils who receive a Star of the Week award are automatically entered into a draw for a variety 
of prizes.

DISCIPLINE AND SANCTIONS
High standards of behaviour are essential for effective teaching and learning to take place.

Pupils who blatantly disregard the code of behaviour expected of them, or behave in an 
antisocial manner, may be temporarily or permanently excluded from the school in accordance 
with our Behaviour Policy.  In such cases, parents would be kept fully informed and involved. 
Alternatively, pupils may be transferred to a partner school for a short period of time.

A serious view is taken of any anti-social behaviour committed by our pupils on the way to or 
from school. We believe that the standards of behaviour expected in school are exactly those 
that would be expected by parents in their homes.  We firmly believe that a strong partnership 
between parents and teachers can overcome most behavioural problems.  We expect decisions 
made in school to receive full parental support.

The basis of our behaviour management is through providing interesting and constructive 
activities in school supported by praise. In most cases this prevents poor behaviour. However, 
sanctions that may be implemented are listed below.

In accordance with our present Home-School agreement parents will always be kept informed 
of serious and other regular patterns of misbehaviour.  

Examples of conduct leading to action other than immediate exclusion include: 

• Unauthorised absence

• Persistent lateness
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• Verbal warning

• Placing the pupil on report (often used as an incentive rather than ‘punishment’)

• Detentions which could be at break, lunchtime or after school 

• Temporary exclusion/withdrawal from certain classes

B. Sanctions for those pupils who commit serious acts of anti-social behaviour

Examples of conduct which may lead to a fixed term exclusion, internal isolation, temporary 
part-time timetable or temporary transfer to a partner school:

• Fighting

• Bullying – physical or verbal abuse, cyber bullying, including teasing at the expense of 
another pupil

• Wilful vandalism – to school property or property of a pupil or member of staff including 
deliberately setting off the fire alarm

• Theft – of any property of pupils, staff or school

• Repeated disruptive behaviour – which leads to the teacher having to spend a 
disproportional amount of time with one pupil at the expense of others

• Racist, homophobic or any prejudicial comments or behaviours directed at pupils or staff

C. Examples of misbehaviour that may lead to immediate permanent exclusion:

Headteachers can exclude pupils for misbehaviour that occurs inside or outside school

• One or more of the previous incidents which is deemed premeditated or deliberate or 
ignoring direct instructions to stop

• One or more of the previous incidents after a fixed term exclusion

• When a pupil is in breach of a ‘contract’ which has been discussed with the pupil’s 
parent(s)

• On an occasion when any one act of misbehaviour is deemed to be too serious to be 
dealt with by any other sanction 

• Deliberate and unprovoked physical attack or assault on a member of staff or another 
pupil

• Use or distribution of illegal drugs, including legal highs, substances or alcohol on 
school premises

RESPONSE TO COMPLAINTS
Although we receive very few, we encourage parents who have a complaint to let us know. 

The appropriate Head of Year, Assistant Headteacher or other senior member of staff, will deal 
with all concerns within 24 hours.  Appointments will be made to suit your convenience and 
our office is staffed between 8.00am and 5.00pm.

The Headteacher is pleased to discuss with parents any criticisms of the school. If problems 
remain unresolved, the school’s Complaint Policy can be found at: 

www.thedeantrust.co.uk/complaints-procedure/
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We hope that parents will understand the reasons which underlie school uniform regulations, 
and we welcome their co-operation in seeing that they are observed.  It is important that pupils 
should accustom themselves to being tidy, well-groomed and suitably dressed for different kinds 
of activity.

The compulsory school uniform consists of:

BOYS Blazer Burgundy with The Dean Trust Ashton on Mersey logo

 Trousers Tailored plain black trousers,       
  NOT fitted slimline style, skinny fit, chinos or jeans

 Shirt Plain white, button collar

 Tie Clip on, school colours

 Socks Plain black 

 Shoes Plain all black with smooth black soles (ankle boots, boots,   
  trainers, trainer style and canvas shoes are not allowed)

GIRLS Blazer Burgundy with The Dean Trust Ashton on Mersey logo 

 Skirt Black elasticated box pleated  

  Skirts must be no shorter than 5cm above the knee cap

 Trousers Black tailored with maroon piping  

	 Skirts	and	trousers	must	only	be	purchased	from	the	official	school	supplier

 Shirt Plain white, button collar

 Tie Clip on, school colours

 Socks Plain black or plain black tights

 Shoes Plain all black, flat heeled with smooth black soles (ankle boots,  
  boots, trainers, trainer style and canvas shoes are not allowed)

Optional 

Jumper or Slipover Grey with The Dean Trust Ashton on Mersey logo 

Pupils may wear either a Jumper or Slipover but ONLY underneath not as a replacement for 
the school blazer. They MUST be purchased through the official school suppliers.

NB: If for some medical reason a child cannot wear shoes then he/she may be allowed to 
wear a pair of completely black trainers. In this event, a doctor’s note should be provided.

Official	uniform	suppliers	for	uniform	and	PE	kit:	
Monkhouse, Stretford Arndale Centre, Stretford, Manchester M32 8AE.
Petit Modes, 9 Tatton Rd, Sale, Cheshire M33 7EB.
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BOYS Inside Black and burgundy polo shirt, black shorts, black socks all with  
  The Dean Trust Ashton on Mersey School logo. 

  Trainers.

 Outside Burgundy and white rugby jersey, black shorts, black socks all  
  with The Dean Trust Ashton on Mersey School logo. 

  Trainers.

  For rugby and football boys will require football boots, shin pads  
  and a gum shield. 

GIRLS Inside Black and burgundy polo shirt, black shorts, black socks all with  
  The Dean Trust Ashton on Mersey School logo. 

  Trainers.

 Outside Black fleece, black shorts, black socks all with The Dean Trust  
  Ashton on Mersey School logo.

  Trainers and optional boots

All tops worn by pupils must have their name stitched on the front, this must be completed by 
the school kit provider when you purchase the clothing.

Optional 

Official long sleeved base layer and slim trackpants or leggings may be worn by boys and girls 
during cold weather at the discretion of the PE staff. Hooded tops are NOT allowed.

Plain black hats and gloves may be worn at the discretion of the teacher when cold.

For rugby, hockey and football it is highly recommend that pupils wear the appropriate protective 
equipment for that sport such as a mouth guard, scrum cap, shin pads and sport goggles

A towel for use after showering and a separate sports bag in which to place muddy kit will be 
required on all occasions.

PE NON-PARTICIPANT EXPECTATIONS
Any pupil not able to take part in PE lesson/s due to medical issues will be expected to provide 
a note in their planner from their parent/carer explaining the reason why they cannot take part. 
A pupil who is unable to participate in PE for a prolonged period of time on medical grounds 
will be expected to provide a doctor’s note to support the parental note.

All pupils not participating on medical grounds are still required to bring their PE kit and change, 
as they will still be taking part in their normal lesson but in an alternative role that is not as an 
active participant.

Should your child have a medical condition that does not stop then from taking part but might 
in certain circumstances become an issue a pupil is required to inform their PE teacher, for 
example Asthma, where a pupil will be expected to bring their inhaler to all PE lessons and hand 
it to their PE teacher at the start of each lesson.

PERSONAL PROPERTY
Parents are strongly advised to ensure that personal property, including all items of uniform, is 
clearly marked with the pupil’s name.  Whilst every effort will be made to safeguard property 
the school cannot be held responsible for any loss or damage.  
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All pupils MUST have a suitable school bag in which they can carry all their belongings without 
damage.

Pupils must also have a pencil case with blue, black and green ink pens, pencils, rubber, ruler 
and range of coloured pencils. In addition, they will require a compass, protractor, scientific 
calculator (all available to purchase from Student Services) and highlighter pens. All pupils must 
have a small dictionary.

Pupils must have their pencil case and planner on the desk at the start of every lesson. 

FELT TIP PENS ARE BANNED FROM SCHOOL, AS IS ‘TIPPEX’ OR ANY SIMILAR CORRECTION 
FLUID.

PERSONAL APPEARANCE
Make up or nail varnish are not allowed and extreme hairstyles are not in keeping with our 
good standard of appearance. Judging whether a haircut is acceptable or not is a subjective and 
difficult task.  However, we are firm in our opinion that haircuts should not be extreme.  By this 
we mean that ‘fashionable’ haircuts such as ‘steps’, shaving the sides or all of the head, or other 
variations of these styles are unacceptable in this school.  

As a general rule nothing below a ‘No. 3’ is acceptable for pupils who prefer this type of short 
style. When hair is short to a No. 3 the cut should be faded into the hair style. Undercuts are not 
allowed. Pupils must also be clean shaven.

In addition to this, no extreme colours (all hair colours must be natural) or ‘dip dying’ of hair are 
permitted - except  traditional highlights. Hair extensions are not allowed. We expect all pupils 
to have neat and tidy hair styles. Long hair, defined as hair that reaches the shirt collar or beyond, 
must be tied back neatly. We also request that hair adornments are kept to a simple hair slide 
or hair band in school colours.

Shaving of part or all of the eyebrow is not acceptable. Pencilled/defined eyebrows are not 
allowed.

Jewellery, mobile phones, ipods, ipads, earphones, smartwatches or tablets are not allowed. 
Pupils wear a watch at their own risk; only school badges may be worn. 

Should an item of jewellery or a mobile device be confiscated it will be held in the school 
safe.  Parents or carers can collect any confiscated items on Fridays only between 3.00pm and 
5.00pm, otherwise pupils may collect the items themselves at the end of each school half term.

PLEASE NOTE THAT WE DO NOT ACCEPT WRITTEN OR TELEPHONE REQUESTS FROM 
PARENTS/CARERS. CONFISCATED ITEMS MUST BE COLLECTED PERSONALLY AT THE 
STATED TIMES.

We believe that we must continue to present a good image both inside and outside the school 
and prepare your child for the world of further education and work by instilling good routines 
and high standards. We also ask  for the support of our parents in ensuring that our pupils wear 
full school uniform, in a tidy manner, to and from school.

CYCLES
Cycles may be brought into school and stored in the designated cycle racks.  We encourage 
pupils to wear a safety helmet whilst cycling to and from school.  Parents should ensure that 
cycles carry adequate insurance cover in the event of loss, as the school cannot be held 
responsible.  Cycles are brought into school and stored in the designated areas at owner’s risk.  
They must be locked within this area. All	bikes	must	have	fully	operational	brakes	(Note:	A	fixed	
wheel is not an acceptable braking system)
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The curriculum and pupils’ academic achievement is the responsibility of the Headteacher and 
Senior Leadership Team. For each Key Stage, an Assistant Headteacher coordinates the learning 
to ensure that we maximise pupil outcomes and provide continuity from Year 7 to Year 13 and 
beyond. 

The weekly school timetable is based on 30 x 50 minute periods of learning on a carefully 
planned and developed programme to ensure each pupil has access to a broad and balanced 
range of learning opportunities. 

Pastoral care is managed by the Pastoral Teams who take specific year group responsibility and 
this is underpinned by our Form Tutors who take on a holistic approach for the pupils in their 
tutor groups.  The Tutors are supported in their work by our Pupil Support Managers and Student 
Services staff.

Curriculum plans and content for each year group and faculty are detailed in the Curriculum 
section of the school website. Here you will be able to see how each subject organises their 
curriculum activity and qualifications at each of the Key Stages. Information on how we organise 
and group our pupils in each year is also highlighted here. 

Our Key Stage 3 curricular opportunities provide the knowledge, skills and understanding in 
a wide range of subjects to help pupils identify where their best interests and achievements 
are, which can then inform their choices later on in school. In Year 9, pupils are given options 
advice to support their curriculum qualification choices at Key Stage 4. This is underpinned by 
specialist and highly effective careers information, advice and guidance. This helps pupils make 
the most suitable choices to meet their academic needs and future aspirations. The Key Stage 4 
Pathways programme, which defines the qualifications our pupils will follow, is complemented 
by a work related learning programme that takes place at the end of Year 10.

Despite the curriculum being driven by particular subject areas, teams of staff work together to 
provide a range of cross curricular activities. This allows pupils to see the links and application 
of learning between subjects.

Health Education, Relationship Education, Careers Education and Citizenship are three key 
areas of learning that are covered in Personal, Social, Relationship and Health Education courses 
in school during Form Tutor led activities and are also delivered within subjects across the 
curriculum. 
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Developing independent learning is critical for preparation for the qualifications pupils will face 
and for the wider world of work. Teaching staff provide a range of engaging and challenging 
homework activities which complements the learning in the classroom. This maximises the 
opportunity for pupils to make further progress in their skills, knowledge and understanding.

Teaching staff work closely with pupils to help them understand how to revise. Pupils are then 
expected to prepare independently for the different assessment challenges they will face by 
undertaking revision at home. These assessments can range from in-class tests, end of year 
exams or GCSE qualification exams. There is a clear expectation that pupils, as part of their 
homework, will prepare at home for these assessments.

All pupils and their parents will be issued with a ‘Satchel  One’ account which can be accessed 
via a smartphone app and on a range of devices. This helps pupils organise themselves more 
effectively and provide links to resources. This facility also provides full access for parents 
so they can support their child in homework activities and develop a rigour for independent 
learning at home. In addition, each pupil will receive a planner which further supports the 
independent learning process and allows greater communication between school and home.

SPECIAL EDUCATIONAL NEEDS
Ashton on Mersey School is a wholly inclusive school with a diverse population and we pride 
ourselves in ensuring each pupil is able to thrive in our environment; where they can feel happy, 
safe and secure and can benefit from the excellent teaching, support and pastoral care that 
enables them to reach their potential.

We are highly experienced within our SEND provision and the school has excellent disability 
provision ensuring all pupils are able to access the full curriculum. Further details of this 
provision is available on the school website.

CHILD PROTECTION
We believe the welfare of all pupils is paramount; we endeavour to provide a safe and 
welcoming environment where pupils are respected and valued, and where their health and 
well-being is secured. 

The school follows the Trafford Strategic Safeguarding Partnership guidelines and procedures. 
The Child Protection and Safeguarding Policy is available on the website and on request from 
the school office.

Designated Safeguarding Lead: Mrs A Mottram

Deputy Designated Safeguarding Lead: Dr M Fox

Deputy Designated Safeguarding Lead: Mrs D Owen
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Achieving 
5+ grade 9-4

 inc English & Maths

Achieving
1+

grade 9-1

Achieving 3+ 
grade 7/Distinction 

or above 

Boys % 66 99 10

Girls % 76 100 25

Total % 70 100 17
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2019 National Average for 2019

Achieving 
grade 9-4 

English & Maths

Achieving 
grade 9-5 

English & Maths

Achieving 
grade 9-4 

English & Maths

Achieving 
grade 9-5 

English & Maths

Boys % 70 47 61 40

Girls % 80 47 68 47

Total % 74 47 65 43

At the time of going to print, examination results for 2021 had not been verified. 
Data rounded to nearest whole percentage

2020

Achieving 
grade 9-4 

English & Maths

Achieving 
grade 9-5 

English & Maths

Boys % 78.6 51.9

Girls % 83.1 65.3

Total % 80.8 58.4

Achieving 
5+ grade 9-4

 inc English & Maths

Achieving
1+

grade 9-1

Achieving 3+ 
grade 7/Distinction 

or above 

Boys % 77.9 100 18

Girls % 82.3 100 39

Total % 80.0 100 29

2021

Achieving 
grade 9-4 

English & Maths

Achieving 
grade 9-5 

English & Maths

Boys % 75 50

Girls % 82 62

Total % 78 56

Achieving 
5+ grade 9-4

 inc English & Maths

Achieving
1+

grade 9-1

Achieving 3+ 
grade 7/Distinction 

or above 

Boys % 97 100 25

Girls % 97 100 41

Total % 96 100 32
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“I welcome the opportunity to meet you and your child at Ashton on 
Mersey School should you plan to join our school community. 

Staff, parents, pupils and governors are all very proud of the school 
and we are certain that you will be too.“

Mr Lee McConaghie 
Headteacher




